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AADHAAR believes that the future
is innovation and technology
driven. 2022-23 was focused on
taking this idea forward at both
organizational and program level.

AADHAAR believes that the future
is innovation and technology
driven. 2022-23 was focused on
taking this idea forward at both
organizational and program level.

MORE THAN 1,40,000
CANDIDATES BECAME
DIGITALLY LITERATE

THROUGH DL PROGRAMME
& 2500+ SKILLED IN  

RELEVANT CODING SKILLS
LIKE JAVASCRIPT, AWS,

EMBEDDED CODING

A A D H A A R  H A S  B E E N  A B L E  T O  R E A C H
9 0 0 0 +  S T U D E N T S  I N  D E L H I  &  N O I D A

T H R O U G H  S T E M  -  T I N K E R I N G ,
C O D I N G  &  R O B O T I C S  P R O G R A M M E

A A D H A A R  E X P A N D S  I T S  W O R K
T H R O U G H  P A R T N E R

O R G A N I Z A T I O N S  I N  M O R E  T H A N
1 5  R E G I O N S  A C R O S S  I N D I A .  

spring-shed management for soil &
water conservation and community
livelihoods
12 Gram panchayats; 2000 households

Skill Development & Livelihood for
Women 
1000 households

STE(A)M - Coding, Tinkering &
Robotics Program
19 Govt. schools in Delhi and
Noida; 10000+ students

Digital Academy with Edu bridge
(Mumbai)
1500 candidates to be trained on Tech
based advance skills i.e. AWS, Core
programming, Coding 

Digital Academy with Edu bridge
(Chennai)
1500 candidates to be trained on Tech
based advance skills i.e. AWS, Core
programming, Coding 

Digital Academy with Edu bridge
(Bengaluru)
1500 candidates to be trained on Tech
based advance skills i.e. AWS, Core
programming, Coding 



British Author Virginia Woolf once wrote “A self that goes on changing
is a self that goes on living” and how true it is for all of us. The
development sector is changing as are the communities that we work
with. Adapting to the challenges of socio-economic change, the
COVID pandemic, climate change, rapidly evolving technology and
loss of tried and tested systems of earing a livelihood; we are all in the
process of acquiring new skills and becoming a part of a  technology
driven world fraught with uncertainty.  AT organizational level we have
braced technology and become part of the on-line world that became
a necessity during the COVID pandemic.  AT program level we are
supporting our communities to learn skills that enable them to use
technology, find employment and adapt livelihoods.

In 2022-23 we focused on STEM for the school going, up-skilling and
innovation for artisans, digital and English literacy for the rural and
semi-rural populations, in-demand IT skilling for the youth,
entrepreneurship  linked livelihoods for rural communities and spring
shed development in villages facing sever water crisis and loss of
agriculture and allied livelihoods.

This report is a record of AADHAAR and its partners combined efforts
to meet the challenges head-on.  In the words of Octavia Butler “Seed
to tree, tree to forest; Rain to river, river to sea; Grubs to bees, bees to
swarm. From one, many; from many, one; Forever uniting, growing —
forever Changing.”
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ABOUT US

With over  600 mi l l ion Indians between 18 and 35 years  of  age,

India is  home to the largest  number of  mi l lennia ls  and Gen Z in

the wor ld.  In  the coming decade young Indians are expected to

make up 24% of the global  workforce and yet  qual i ty

educat ion and employable sk i l l s  are two of  the biggest

chal lenges facing the youth of  India.

Nat ions of  the wor ld are expected to achieve the UN’s

Sustainable Development Goals  (SDGs) by 2030 and yet

poverty ,  unemployment ,  gender inequal i ty ,  migrat ion,  conf l ict

and c l imate change remain the greatest  chal lenges facing

humankind.  AADHAAR bel ieves that  col laborat ions and

cooperat ion are the key to resolv ing the chal lenges and that

the youth of  the country  must  be a part  of  a l l  so lut ions for

craft ing a future where there is  equal i ty ,  equity  and just ice.

A A D H A A R  
E N V I S I O N S  

A N  
E M P O W E R E D ,  I N F O R M E D  &  J U S T

S O C I E T Y .

A A D H A A R ’ s  M i s s i o n  
i s  t o  s t r e n g t h e n  g r a s s r o o t s  a c t i o n  t h r o u g h  c a p a c i t y

b u i l d i n g ,  a d v o c a c y  a n d  c o l l a b o r a t i o n  b e t w e e n  p u b l i c
a n d  p r i v a t e  i n s t i t u t i o n s  w o r k i n g  f o r  s u s t a i n a b i l i t y

a n d   i n c l u s i o n  o f  t h e  m a r g i n a l i z e d .
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Creating learning environments that inspire and enable children to acquire and
apply the knowledge, attitudes and skills necessary to thrive in their studies,
careers and lives.

S T E ( A ) M  [ S c i e n c e ,
T e c h n o l o g y ,
E n g i n e e r i n g ,  A r t  &
M a t h e m a t i c s ] :
T i n k e r i n g ,  C o d i n g  a n d
R o b o t i c s

D E L H I - N C R

STE(A)M showcases the requirements of the future global workforce.
In India, job postings related to STE(A)M have increased by 44
percent from 2016–19. According to the National Science
Foundation, 80 percent of the global jobs created in the next
decade wil l  require some form of math and science ski l ls .  The need
of the generation is to make education more tangible and
experiential .  This directly indicates the need of STEM and its
approach towards learning as a whole. Capgemini Supported
STE(A)M learning program is being implemented by Aadhaar in 12
government schools of Noida and 7 schools of Delhi.

3 9 2
S E S S I O N S   1 9  S C H O O L S

1 0 0 0 0 +
S T U D E N T S



D E L H I - N C R

60  teache r s  o r i en ted  &
t ra i ned  i n  t he  u se  o f
STE (A )M methodo logy .

Educato r s  need  to  i ncu lca te  hands-
on  expe r ience  i n  t he  academic
p rog rams  to  capt i va te  t he  s tuden t s ’
i n te re s t s .  The  need  o f  t he
gene ra t ion  i s  to  make  educat ion
more  tang ib le  and  i n te rac t i ve ;  and
STEM i s  t ha t  game  change r  t ha t
teache r s  need  to  make  s tuden t s  fee l
connec ted  w i th  what  t hey  l ea rn .

Deve lopment  o f  STE (A )M  cou r se  modu le s  i n  s ynch  w i th  t he
schoo l/boa rd  cu r r i cu l um .

Fac i l i t a t i ng  Schoo l  Management  Commi t tee  (SMC)  meet i ngs
i n  schoo l s  to  o r i en t  pa ren t s  to  STE (A )M  lea rn i ng  and  i t s
impo r tance  i n  bu i l d i ng  2 1 s t  cen tu r y  s k i l l s .

Bu i l d i ng  re la t i onsh ip s
w i th  t he  Depar tmen t
o f  Educat ion ,  No ida
and  De lh i  t o
encou rage  expans ion
o f  STE (A )M  lea rn i ng
in  mo re  schoo l s  unde r
the i r  j u r i sd i c t i on .



D E L H I - N C R

Bu i ld i ng  re la t i onsh ip s
w i th  
e lec ted
rep resen ta t i ve s  o f
wards ,  v i l l ages ,
b lock s  and  d i s t r i c t s
to  sp read  awarenes s
abou t  STE (A )M
lea rn i ng  and
advocate  fo r  i t s
adopt ion  i n  mo re  and
more  schoo l s .

S T E ( A ) M :  R E M O V I N G  B A R R I E R S  T O  L E A R N I N G

An i l ,  a  spec ia l  ch i l d  i n
Jun io r  H igh  Schoo l  ( JHS ) ,
Du ray i  i n  No ida  i s  a l so  a
pa r t - t ime  DJ .  Mus ic  i s  h i s
pas s ion  and  STE (A )M
lea rn i ng  has  enab led  h im  to
c rea te  smar t  headphones
f rom was te  mate r ia l s .

Omvee r ,  a  s t uden t  o f  c la s s
V I I  a t  JHS  Du ray i  schoo l  i n
No ida  asp i re s  to  become  a
mechan ica l  eng inee r  wh i l e
h i s  fa the r  who  i s  an  au to
d r i ve r  suppo r t s  wo r k s  ha rd
to  suppo r t  h i s  d ream.
STE (A )M lea rn i ng  has
enab led  h im  to  c rea te  a
d r i l l  mach ine  f rom was te
mate r ia l s .



H I M A C H A L  P R A D E S H

Acco rd ing  to  a  s t udy  by  t h i n k  tank s
Deve lopment  I n te l l i gence  Un i t  and
Deve lopment  A l te rna t i ve s  i n  2022
around  44  pe rcen t  o f  you th  i n  r u ra l
a reas  asp i re  to  become  en t rep reneu r s
and  r un  a  bus i nes s  o f  t he i r  own .
Acco rd ing  to  I LO  ru ra l
en t rep reneu r sh ip  has  t he  po ten t ia l  t o
power  ove r  70% o f  t he  I nd ian  economy
p rov ided  r igh t  s k i l l s  and  i n s igh t s  a re
impar ted .  

AADHAAR  be l i e ves  t ha t  t he  r u ra l
you th ,  spec i f i ca l l y  women ,  have  t he
poten t ia l  t o  change  the i r  l i ve s  t h rough
en t rep reneu r sh ip .  

1 5  c la s s i ca l  s t i t ch i ng
schoo l s  i n  Una  a re
be ing  fac i l i t a ted  i n
pa r tne r sh ip  w i t h
Usha  I n te rna t iona l
and  these  a re  be ing
run  succes s fu l l y  b y
15  we l l  t ra i ned
women
en t rep reneu r s  who
have  no t  on l y
imp roved  the i r  fam i l y
i ncomes  bu t  a l so
con t i nue  to  t ra i n
more  women  i n  t he
a r t  o f  s t i t ch i ng .       

P i n e  N e e d l e  C r a f t  I nnova t ion  Lab
in  Kang ra  i n  co l l abo ra t ion  w i th
S IDB I  unde r  i t s  Swav lamban
Scheme has  l ed  to  t he
es tab l i s hment  o f  an  i nnova t ion  l ab
w i th  mach ines  and  equ ipment  t ha t
enab le  c rea t ion  o f  new p roduc t
p ro to t ypes  and  con t i nuous  t ra i n i ng
o f  women  a r t i sans  who  no t  on l y
se l l  t he i r  p roduc t s  on l i ne/of f l i ne
bu t  have  a l so  become  mas te r
t ra i ne r s  t hemse l ves .

P i n e  n e e d l e  c o a s t e r s  s e l e c t e d  a n d  g i v e n  t o  G 2 0  D e l e g a t e s  i n  D h a r a m s h a l a



H I M A C H A L  P R A D E S H

40  women  p ine  c ra f t  a r t i sans  t ra i ned  i n  t he  c ra f t ;  36  ( 7  ST ,
28  SC ,  1  OBC)  o f  t hese  women  added  a  cumu la t i ve  o f
Rs .2 ,24 ,435  to  t he i r  ea rn i ngs  t h rough  se l l i ng  t he  p roduc t ;
each  ea rn i ng  an  i ncome  o f  2000-20 ,000 .  1 3  o f  t hese  women
have  become  mas te r  t ra i ne r s  and  ea rn  an  add i t i ona l
cumu la t i ve  i ncome  o f  R s .2 ,54 ,500  f rom t ra i n i ngs  t ha t  t hey
p rov ide .  

4 0  W O M E N
T R A I N E D

1 3  N E E D L E  C R A F T
M A S T E R  T R A I N E R S

R S  4 , 7 8 , 9 3 5  
C U M U L A T I V E  

A N N U A L  E A R N I N G

Need le  C ra f t  Mas te r  T ra i ne r  C ra f t spe r son ,
Suda r shana  Kumar i ,  con fe r red  “Samva rdhan  Ka la
Samman”  by  Sanska r  Bha r t i ,  Kang ra .

STUDENTS  OF  
N I FT  KANGRA ,  DELH I ,
PANCHKULA ,  N ID  AND

INST I TUTE  OF  CRAFT  AND
DES IGN ,  JA IPUR  TRA INED
BY  THE  MASTER  CRAFTS
PERSONS IN  THE  ART  OF

P INE  NEEDLE  CRAFT .



S p r i n g  s h e d s  a n d  t h e i r  S i g n i f i c a n c e  i n  t h e  I n d i a n
H i m a l a y a n  R e g i o n :  T h e  C a s e  o f  U t t a r a k h a n d

UTTARAKHAND

A A D H A A R  I S  I M P L E M E N T I N G  I T S
S P R I N G  S H E D  M A N A G E M E N T  P R O G R A M
I N  M A L Y A G A O N  A N D  M A H A R
W A T E R S H E D  I N  D E V P R A Y A G  B L O C K  O F
T E H R I  G A R H W A L ,  I N  C O L L A B O R A T I O N
W I T H  N A B A R D .
AADHAAR  be l i e ves  t ha t  na tu ra l  r e sou rce
management  needs  owne r sh ip  and
par t i c ipa t ion  f rom the  Panchaya t i  Ra j
I n s t i t u t i ons  and  the  commun i t y  fo r  l ong-
te rm  su s ta i nab i l i t y  o f  t he  p rog ram
in te r ven t ions .  Th i s  p rog ram i s  des igned
in  t h i s  con tex t  and  be ing  imp lemented
in  c lo se  pa r tne r sh ip  w i th  t he  Gram
Panchaya t s  and  Gram Sabhas .

Sp r i ngs  a re  po in t  sou rces  o f  g round
wate r  d i scha rge  and  a l t hough
sp r i ng  wate r  emerges  and  f l ows  on
to  t he  su r face  o f  t he  ea r th ,  sp r i ngs
a re  fed  by  aqu i fe r s  t ha t  i s  a  s y s tem
of  rock s  capab le  o f  s to r i ng  and
t ransm i t t i ng  su f f i c i en t  quan t i t i e s  o f
wate r  ( to  t he  sp r i ngs ) .

I n  t he  I nd ian  H ima layan  reg ion  ( i h r ) ,
sp r i ng  wate r  has  p layed  av i ta l  r o le
i n  t he  l i ve s  o f  t he  moun ta in
hab i tan t s .  Sp r i ngs  fo rm  the  ma in
sou rce  o f  d r i n k i ng  wate r  fo r  r u ra l
commun i t i e s  and  a re  i nc reas i ng l y
be ing  tapped  by  pub l i c  wate r
supp l y  s y s tems  to  d i s t r i bu te  wate r
to  v i l l ages ,  towns  and  c i t i e s .  W i th
nea r l y  50m i l l i on  hab i tan t s  i n  t he  i h r ,
and  60% o f  t hem re l y i ng  on  sp r i ng
wate r  ( n i t i  aayog ,20 18 )  fo r  day- to-
day  ac t i v i t i e s  change  i n  c l imate
pat te rn s  and  an th ropogen ic
ac t i v i t i e s  a re  pos i ng  se r i ous  t h rea t
to  t he  d r i n k i ng  wate r  secu r i t y  o f  t he
reg ion .  Sp r i ngs  a l so  have  a  cu l t u ra l
s ign i f i cance  and  pe r fo rm  the
c ruc ia l  r o le  o f  p rov id i ng  base  f l ows
to  r i ve r s  to  he lp  ma in ta i n  t he
eco log ica l  ba lance  o f  a  reg ion .

When  v i l l age  sp r i ng  d r i e s  up ,  women
are  fo rced  to  manua l l y  ca r r y  wate r
f rom sp r i ngs  be low  the i r  v i l l age
du r i ng  t he  l ean  season .  I n  e f fec t ,
t he  cos t  o f  i nac t ion  i s  ma in l y  bo rne
by  r u ra l  moun ta in  women  who  a re
a l ready  ove r -bu rdened  w i th  f i r ewood
and  fodde r  co l l ec t i on ,  househo ld
cho res  and  as  ca reg i ve r s  to  t he
fam i l y  and  l i ve s tock .  Go ing  by  t he
UNDP ’ s  e s t imate ,  abou t  260 ,000
sp r i ngs  p rov ide  90% o f  t he  d r i n k i ng
wate r  sou rces  i n  t he  s ta te  o f
U t ta rakhand .  Mos t  o f  t he  d r i n k i ng
wate r  supp l y  i n  t he  moun ta inous
pa r t s  o f  t he  s ta te  i s  sp r i ng-based
and  app rox imate l y  50% o f  t he
moun ta in  sp r i ngs  i n  t he  I nd ian
H ima layan  reg ion ,  wh ich  i nc l udes
Ut ta rakhand ,  a re  d r y i ng  up .

As  pe r  a  20 18  repo r t  o f  t he
compt ro l l e r  and  aud i to r  gene ra l ,
U t ta rakhand  i s  among  the  s ta tes
whe re  l e s s  t han  50% o f  t he
popu la t i on  had  access  to  adequate
quan t i t i e s  o f  sa fe  d r i n k i ng  wate r .
Desp i te  t he  key  ro le  t ha t  t hey  p lay ,
sp r i ngs  have  no t  rece i ved  the i r  due
at ten t ion  and  a re  today  fac ing  the
th rea t  to  i t s  ex i s tence .



The  pu rpose  o f  t he  p rog ram i s  to  re j u vena te  wate r  bod ie s  and
sou rces  t h rough  i nc reased  recha rge  capac i t y ;  r e s to re  t he
eco logy  o f  t he  a rea  th rough  l i ve l i hood  adapta t ions  and
in teg ra t ion  and  deve lop  peop le ’ s  co l l ec t i ve/ in s t i t u t i ons  to
enab le  e f fec t i ve  imp lementa t ion ,  mon i to r i ng  and
sus ta i nab i l i t y  o f  t he  i n te r ven t ions .

M a h a r  s p r i n g  s h e d  w i l l
c o v e r  a n  a r e a  o f  3 2 2  H a  a n d
a  p o p u l a t i o n  0 f  1 , 3 0 5 .

2 , 9 6 0  T o e  t r e n c h e s ,  9 4 2
s t a g g e r e d  c o n t o u r  t r e n c h e s ,
1 0 5 0  h o r t i c u l t u r e  p l a n t s ,  4 5
r a i n w a t e r  h a r v e s t i n g  t a n k s ,
8  p e r c o l a t i o n  t a n k s  a n d  2 2
G a b i o n  c h e c k  d a m s .

L i v e l i h o o d  a n d  c a p a c i t y
b u i l d i n g  i n t e r v e n t i o n s .

M u l y a g a o n  s p r i n g  s h e d  w i l l
c o v e r  a n  a r e a  o f  6 8 1  H a  a n d  a
p o p u l a t i o n  o f  3 , 9 4 5 .

1 , 0 4 2  t o e s  t r e n c h e s ,  4 0 1 0
s t a g g e r e d  c o n t o u r  t r e n c h e s ,
5 8 0  h o r t i c u l t u r e  p l a n t s ,  1 1
i r r i g a t i o n  t a n k s ,  1 1
p e r c o l a t i o n  t a n k s ,  2  i r r i g a t i o n
c a n a l s ,  1 6  G a b i o n  s t r u c t u r e s
a n d  1 5  r a i n  w a t e r  h a r v e s t i n g
t a n k s .

L i v e l i h o o d  a n d  c a p a c i t y
b u i l d i n g  i n t e r v e n t i o n s .

UTTARAKHAND

Cont i nued  suppo r t  to  and  capac i t y
bu i l d i ng  o f  t he  Ap ra j i ta ,  Swaya t ,  Sahka r i
Sam i t i  –  a  coope ra t i ve  o f  239  member s
i n vo l ved  i n  sav i ngs ,  fa rmer s  t ra i n i ngs  and
packag ing/marke t i ng  o f  p roduc t s  l i ke
Tu l s i  Tea  Bags ,  Amaran th ,  Ku l t h i  and
Chau la i .

AADHAAR ’ s  co l l abo ra t ion  w i th  I IM ,
Kash ipu r  a l so  con t i nues  t h i s  yea r  w i t h
the i r  s t uden t ’ s  i n te rn sh ip  p lacement  i n
the  f i e ld  a reas  fo r  capac i t y  bu i l d i ng  o f
commun i t y  g roups  and  deve lopment  o f
mar ke t i ng  s t ra teg ie s  fo r  fa rmer ’ s
p roduc t s .  



MUMBAI,CHENNAI & BENGALURU
S c a l e  o f  t h e  S k i l l i n g

C h a l l e n g e

I n  20 18 ,  I nd ia  had  abou t  468
m i l l i on  peop le  i n  i t s  wo r k fo rce .
92% o f  t hem were  i n  t he  i n fo rma l
sec to r .  A round  3 1%  were  i l l i t e ra te ,
on l y  1 3%  had  a  p r ima r y  educat ion ,
and  on l y  6%  were  co l l ege
g raduates .

On l y  abou t  2% o f  t he  wo r k fo rce
had  fo rma l  voca t iona l  t ra i n i ng ,
and  on l y  9%  had  non- fo rma l ,
voca t iona l  t ra i n i ng .

I t  was  e s t imated  tha t  a lmos t  1 .25
m i l l i on  new wor ke r s  (aged  15 –29 )
wou ld  j o i n  I nd ia ’ s  wo r k fo rce  “eve r y
month ”  t h rough  2022 .

Out  o f  t he  more  t han  5  l a kh  f i na l
yea r  bache lo r s  s t uden t s  aged  18 –
29  who  we re  su r veyed ,  a round
54% were  found  to  be
“unemp loyab le ” .
NCAER  Repo r t ,  20 18

I nd ia  i s  home  to  a  f i f t h  o f  t he
wor ld ' s  you th .  Ha l f  o f  i t s  popu la t i on
o f  1 . 3  b i l l i on  i s  be low  the  age  o f  25 ,
and  a  qua r te r  i s  be low  the  age  o f
14 .  I nd ia ’ s  young  popu la t i on  i s  i t s
mos t  va l uab le  as se t  and  mos t
p res s i ng  cha l l enge .  I nd ia  i s  faced
w i th  a  pa radox :  t he re  i s  s ign i f i can t
you th  unemp loyment ,  and  ye t  t he
p r i va te  sec to r  bemoans  a  l ack  o f
adequate l y  s k i l l ed  and  mar ke t - ready
wor ke r s .  

AADHAAR  be l i e ves  t ha t  t he
deve lopment  and  p r i va te  sec to r s
have  a  s ign i f i can t  ro le  to  p lay  i n  t he
c rea t ion  o f  mar ke t  ready  wo r k fo rce
tha t  i s  equ ipped  w i th  2 1 s t  cen tu r y
s k i l l s  i nc l ud ing  techn ica l  and  d ig i ta l
s k i l l s .  WE  can  he lp  I nd ia  t rans fo rm
to  a  hyb r id  wo r k fo rce  and  i n
ensu r i ng  t ha t  t he  t rans fo rmat ion  i s
i nc l u s i ve .

AWS Academies  i n  Mumba i ,
Chenna i  and  Banga lo re  have
been  es tab l i s hed  i n
co l l abo ra t ion  w i th  Capgemin i
and  Edu  B r idge  to  t ra i n  4 ,500
you th  i n  Java  Fu l l  S tack  and
AWS C loud  comput i ng  s k i l l s .
The  academies  a l so  focus  on
p rov id i ng  so f t  s k i l l s -
deve lop ing  Emot iona l  Quot ien t ,
bu i l d i ng  Se l f -Conf idence ,
ca ree r  p lann ing ,  r e sume
wr i t i ng  and  i n te r v i ew  s k i l l s .

COURSE  OFFERED
JAVA FULL  STACK  DEVELOPER  455  HRS .
AWS CLOUD PRACT I T IONER       450  HRS .

P R O G R E S S  O C T O B E R  2 0 2 1 - M A R C H  2 0 2 3

2 ,649  
CAND IDATES  

REACHED

1 ,253  TRA INED
879

 UNDER
TRA IN ING 

289  IN  JOBS
 1040  

IN  PROCESS

RS  33 ,000
 TO 

RS  40 ,000   



P R O F I L E  O F  A C A D E M Y  B E N E F I C I A R I E S

GENDER AGE EDUCAT ION

50% MEN
50% WOMEN

62% -  22-26YRS
35% -  1 8 -22YRS
3% -  26-30YRS

GRADUATE  -  93%
POST  GRADUATE  -

7%

A d d r e s s i n g  E m e r g i n g  C h a l l e n g e s

Enhanced  mob i l i za t i on  and  counse l l i ng  i n te r ven t ions  to  ensu re  t ha t
s tuden t s  chose  t he  r i gh t  cou r se  and  a re  p repa red  fo r  t he  re su l t s
as soc ia ted  w i th  t he  cho ice  t hey  make .  Th i s  was  done  to  add res s  t he
cha l l enge  emerg ing  f rom p lacement s  –  s t uden t s  who  we re  no t  ab le  to
c lea r  AWS ce r t i f i ca t ion  we re  found  to  be  unw i l l i ng  to  app l y  fo r  non-
AWS jobs .

S tuden t s  requ i re  t ra i n i ng  i n  pe r sona l i t y  deve lopment  a long  w i th  t he  I T
cou r ses  and  such  t ra i n i ng  oppo r tun i t i e s  w i l l  be  enhance  th rough  i n -
house  t ra i n i ngs  i n  t he  academies  and  i n te rn sh ip  spaces .  

C Y B E R  S E C U R I T Y  
ACCORD ING TO THE
NAT IONAL  CR IME  RECORDS
BUREAU (NCRB ) ,  I N  20 16
IND IA  HAD 12 ,3 1 7
CYBERCR IME  CASES ,  AND  IN
2020  I T  HAD  50 ,035
RECORDED.  

A  QUARTER  OF  IND IAN
COMPAN IES  HAVE  BEEN  H I T
BY  RANSOMWARE  ATTACKS  IN
2021 .  TH IS  IS  ABOVE THE
GLOBAL  AVERAGE OF  2 1% .

CYBER  SECUR I TY  AMBASSADORS PROGRAM,  IN  COLLABORAT ION  W I TH
CAPGEMIN I  AND  CSC ACADEMY WAS  LAUNCHED W I TH  THE  INTENT  OF  TRA IN ING
10 ,000  WOMEN IN  RURAL  AND SEMI -URBAN  AREAS  IN  THE  F IE LD  OF  CYBER
SECUR I TY .  

42  CANTERS  AND VLES  HAVE  BEEN  IDENT I F IED  AND TRA INED  ACROSS
UTTARAKHAND ,  DELH I ,  UTTAR  PRADESH ,  B IHAR ,  WEST  BENGAL ,  JAMMU &
KASHMIR ,  OD ISHA ,  KARNATAKA ,  RAJASTHAN  &  TAMI L  NADU.

MUMBAI,CHENNAI & BENGALURU



B r idg ing  the  d ig i ta l  and  language
gap  th rough  ou r  D i g i t a l  L i t e r a c y
a n d  E n g l i s h  L a n g u a g e  P r o g r a m ;
t he  p rog ram i s  a imed  a t
empower i ng  c i t i zens  i n  r u ra l  and
sem i -u rban  a reas  t h rough
t ra i n i ngs  t ha t  enab le  t hem to
ope ra te  and  u se  d ig i ta l  acces s
dev ices  such  as  smar tphones ,
tab le t s  and  compute r s .  Eng l i s h
l i t e racy  cou r se  o f  6  mon ths
enab les  l ea rne r s  to  enhance  the i r
d ig i ta l  s k i l l s  and  become a
member  o f  t he  g loba l  commun i t y .
The  p rog ram i s  be ing
imp lemented  i n  Mumba i ,  Pune ,
Ko l ka ta ,  T r i chy ,  Sa lem ,  Chenna i ,
Bhubaneshwar ,  Gandh inagar ,
NCR ,  Benga lu ru ,  Hyde rabad ,
Jammu and  Kashm i r ,  U .P ,  B i ha r
and  Od i sha

ACCORDING TO THE  IND IAN  NAT IONAL  STAT IST ICAL  OFF ICE ,  55
PER  CENT  OF  IND IANS  HAVE  ACCESS  TO BROADBAND WH I LE  ONLY
20  PER  CENT  HAD THE  AB I L I TY  TO USE  THE  INTERNET .

Th i s  p rog ram i s  be ing
imp lemented  w i th  t he
co l l abo ra t ion  o f  Capgemin i
and  CSC Academy  and  i s  pa r t
o f  t he  la rge r  MGDISHA
pro jec t  o f  M in i s t r y  o f
E lec t ron ic s  &  I T  (Me i tY ) ,
Gov t .  o f  I nd ia  o f  wh ich
Capgemin i  i s  a  pa r tne r .  The
Eng l i s h  l i t e racy  p rog ramme
a l so  has  t he  suppo r t  o f  ex -
c r i c ke t  cap ta in  o f  I nd ia  Sh r i
K r i s hnamacha r ya  S r i kan th .

1 , 5 6 , 7 1 0
R E G I S T E R E D
C A N D I D A T E S

1 , 4 6 , 6 7 1  
T R A I N E D

1 , 0 5 , 6 5 0  
C E R T I F I E D

MUMBAI,CHENNAI & BENGALURU
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POLICIES & MEASURES

A A D H A A R  F O L L O W S  F O L L O W I N G  P O L I C I E S  A N D  N O R M S
I N  O R D E R  T O  E N S U R E  T R A N S P A R E N T ,  I N C L U S I V E  &
G E N D E R  S E N S I T I V E  E N V I R O N M E N T :

AADHAAR 'S  CODE OF  CONDUCT

CH I LD  PROTECT ION  POL ICY

PREVENT ION  OF  SEXUAL
HARASSMENT  POL ICY

F INANCE &  ADMIN ISTRAT IVE  MANUAL

MS.  NEHA  CHATURVED I                                    
DR .  RAJESH  KUMAR  S INHA                         
MR .  KAMLESHWAR  S INGH                                
MR .  V IVEK  SHARMA                                        
DR .  ANSHUMAN KAROL                                         
MS .  SHARMISTHA  CHOWDHURY  
MS .  SUJANA  KR ISHNAMOORTHY  
MS .  SHEEBA  CHOWDHARY  

M E M B E R S  O F  A A D H A A R ' S  B O A R D :
P R E S I D E N T
V I C E  P R E S I D E N T
S E C R E T A R Y
T R E A S U R E R
M E M B E R
M E M B E R
M E M B E R
M E M B E R

O U R  P A R T N E R S  &  S U P P O R T E R S :



U T T A R A K H A N D - A D M I N I S T R A T I V E  O F F I C E :
CONTACT  PERSON:  KAMLESHWAR  S INGH ,  B 1 ,  LANE  NO.  3 ,  VASANT  V IHAR

ENCLAVE ,  DEHRADUN ,  248006
EMA I L :  I NFO@AADHAARASSOCIAT ION .ORG,  MA I LAADHAAR@GMAI L .COM

MOB:  +9 1  8 1 7 1660669

N O I D A  O F F I C E :
B78 ,  SECTOR 92 ,  NO IDA ,  UTTAR  PRADESH  -  20 1305

F I E L D  O F F I C E :
V I L LAGE AND POST  –MAHAR ,  TEHS I L -DEVPRAYAG,  D ISTT . - TEHR I  GARHWAL ,

UTTARAKHAND

H I M A C H A L  P R A D E S H :
CONTACT  PERSON:  V IVEK  SHARMA,  V I L L .  PUHARA ,  PO BASNOOR,  TEHS I L

SHAHPUR ,D IST .  KANGRA.  H .P .
M:9882507 170  EMA I L :NAVAACHAAR@GMAI L .COM

MOB:  945938 1537 ,  98 165990 17

A A D H A A R -  A N  A S S O C I A T I O N  F O R  D E V E L O P M E N T ,  H A R M O N Y  A N D  A C T I O N
R E S E A R C H  I S  A  N A T I O N A L L Y  R E G I S T E R E D  N O N - G O V E R N M E N T  O R G A N I S A T I O N ,
R E G I S T E R E D  U N D E R  T H E  S O C I E T I E S  A C T ,  1 8 6 0  ( R E G I S T R A T I O N  N O . -  S /  R S /
S W /  0 2 1 4 / 2 0 1 1 ) .  A A D H A A R  I S  A L S O  R E G I S T E R E D  U N D E R  1 2  A  A N D  8 0 ( G )  O F  T H E
I N C O M E  T A X  A C T .


